MANIFESTING
AS A CHANGEMAKER
TOOL

Welcome to the Manifesting as a Changemaker Model (pictured below).

This model, inspired through connections with amazing participants in our CCSIF research project, is meant to bring
to life the shifting and interconnected weavings of practicing changemaking. Changemakers prioritize “doing”
empathy, teamwork, and leadership. The Manifesting as a Changemaker Model helps us recognize the cyclical
tendency of human nature to approach each skill and mindset with varying entry points depending on the situational
context. As we grow, we are able to “do.” When we “do,” we practice changemaking. It is in the beautiful act of
practicing changemaking that we may “Manifest as a Changemaker.”

Overview of this Tool

This interactive tool is designed to enhance your understanding and engagement with the connected and fluid nature
of Changemaking skills and mindsets.

Notice that our ability to engage in empathy, leadership, and teamwork can change. We are always rotating through
a cycle of “thinking,” “feeling,” and “doing” each of these skills in order to practice changemaking. When we are able
to algin “doing” across empathy, leadership, and teamwork, we are practicing changemakers.

Now, let's get assemble your own “Manifesting as a Changemaker Model” to unlock your creativity and inspire
positive change!

. _ang F,
Instructions & A
(]

HeH

1. Cutting Out the Pieces: Use scissors to carefully cut along the dotted W

lines of each piece.

2. Assembling the Tool: Attach each resource to the triangle base in Doind
alphabetical order (A, B, C, D).
3. Using the Tool: Turn the “thinking,” “feeling,” “doing” groups of each ewpathy,
changemaker skill and explore how many ways there are to engage E{%
in changemaking skills.
4. Reflection and Discussion: Reflect on your own experiences and o,:k4cnc\“°$e
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abilities for each skill’s entry point and discuss the importance
of changemaking skills in addressing real-world
challenges.
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