00:00:09:07 - 00:00:32:26
Dwayne Nashkawa
So I think we're a healthier organization when we when we think along those lines, like when we really challenge ourselves to think like, “Is this the best way to solve this problem?” “Is this the way we're supposed to do this?” “Is this in line with our values and our teachings?” Right? And that's what Wiidooktaadyang challenges us to do, because it takes us away from a one dimensional way of thinking.

00:00:33:06 - 00:00:56:05
Dwayne Nashkawa
It's a multi-dimensional way of problem solving. We're not providing a service to people or doing things for them, we're involving them in solving the problem. So it's a much more two way type of engagement. You know, we're not saying “Yes, we can do this,” or “No, we can't do that.” We're saying “Okay, we have a problem.

00:00:56:05 - 00:01:22:07
Dwayne Nashkawa
Let's figure out the way to do it.” I might not have all the answers here, but I can pull in this resource or that resource. So it allows us to be more creative. It prompts stuff to think more about the problem. Like, what we wanted to do was change our own way of thinking. And, we're sort of very much entrenched in these other systems that we've inherited.

00:01:22:22 - 00:01:46:22
Dwayne Nashkawa
And we all work in some form of that. And I think if there's a way to break out of that and if Wiidooktaadyang encourages that, then there's a lot of value there. We have to work at that and that means we have to think that way. We have to think as Nishnaabeg people, like.

00:01:46:23 - 00:01:54:15
Dwayne Nashkawa
So that's why language is important. That's why culture is important. Because when you speak the language, you think differently.

