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First, it's important to recognize that these levels of and our motivation are just ways of thinking about the type of motivational experience that learners might go through and all learners may have some combination of things, but let's have a look and we can see what conclusions we can draw from them.

 Now one level, if you like the first level is that quite simply the student learns what's necessary purely very extrinsic. Student comes in, gets what's necessar,y and feels kind of motivated to achieve the part. Now a second level is where the adult learner experiences choice there in terms of what's learning. And this in  itself can be a motivating agent because it's more likely to be customized to what they want. 

Now is where it becomes more interesting and more intrinsic is where the learner will benefit from what's being learned. This can still work extrinsic and intrinsic factors the value may well be, wow, I'm solving a work problem here and that might get me promotion and equally it could be that I feel that I'm developing a competence in this area and that's a nice feeling and is the the ultimate thing and this is where the adult learner, if you've got a quote, that they really enjoy the experience of coming to your class and doing the learning. 

And if they are experiencing four levels of this are adult motivational framework that their success. Oh you know they feel that good choice they get value from it and enjoy then you are probably as from Kowski suggests that if you achieve these four levels of experience with the other learners you teach then you're doing a masterful job.


