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Adult Learning Theory was developed out of the need for a specific theory of how adults learn. Most educational theories, as well as formal educational institutions, have been developed exclusively to educate children and youth pedagogy the art and science of teaching children has dominated educational theory pedagogy gives the instructor the major responsibility for making decisions about learning content method and evaluation. 

Educational psychologists recognizing the limitations of formal education theories have developed and agachi a theory of adult learning Malcolm Knowles is most frequently associated
with adult learning theory. Knowles model is based on several assumptions adults have the need to know why they're learning something. Adults have to be self-directed, adults bring more work-related experiences into the learning situation, adults enter a learning experience with a problem-centred approach to learning, and adults are motivated to learn by both extrinsic and intrinsic motivators. 

Adult learning theory is especially important to consider in developing training programs because the audience for many such programs tends to be adults most of whom who have not spent a majority of their time in formal education settings. 

Here are some implications of adult learning theory for training. Consider how adult learning theory is incorporated into training programs. Self-concept mutual planning, and collaboration, and instruction experience use learner experiences as a basis for examples and applications. Readiness develop instruction based on the learner's interests and competencies time perspective immediate application of content and orientation to learning problem-centered instead of subject-centered. Consider how adult learning theory is incorporated into your training programs.
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