
Tips & Ideas:

Case Studies: Analyze real business scenarios.
Simulations: Engage in business simulations or role-play.

Project-Based Learning: Work on real-world business projects.
Internships and Co-ops: Provide opportunities for hands-on

experience in the field.
Guest Speakers: Invite industry experts for lectures and Q&A

sessions.

Key Benefits:

Real-World Skills: Bridging theory
with practical application.

Engagement: Enhances student
interest and motivation.

Innovation: Encourages creative
problem-solving and critical thinking.

Transform theory into practice with
hands-on learning!

Experiential Learning is the process of learning by
doing. By engaging students in hands-on
experiences and reflection, they are better able to
connect theories and knowledge learned in the
classroom to real-world situations.

Energize Your Classroom! 
Experiential Learning in
Business Education

Embrace the Future of Learning: Interactive, Engaging, Impactful!

Key Elements
for Effective
Experiential
Learning
Design

Reflection and Critical Analysis1.
Real-world Relevance, Connection, and Application2.
Structured Planning and Execution3.
Active and Engaged Learning4.
Collaborative Learning Environments5.
Mentorship and Guidance6.
Diverse Learning Opportunities7.
Continuous Feedback and Assessment8.
Integration with Theoretical Learning9.
Adaptability and Innovation10.

Want to co-design a learning
experience? Book a time with TLS!

https://outlook.office365.com/owa/calendar/DeGrooteTeachingandLearningServices@mcmaster.ca/bookings/

